Early Years Childcare and Play

Briefing for Head Teachers – November 2009

Early Years Extended Free Entitlement & Single Funding Formula

1. Background 

Early Years Free Entitlement

Arising from the Childcare Act 2006
 the Local Authority (LA) has a duty to ensure sufficient free early years education for all three and four year olds. 

· From September 2010 all children will be entitled to 15 hours a week educational offer, 38 weeks of the year. The current entitlement is 12.5 hours a week for 38 weeks of the year in most nursery classes.
· There is additional standards funding of £547,360 allocated for 2009/10 to cover the 25% most deprived areas for two terms and a further budget allocation in 2010/11 of £2,425,757 to cover the borough.
· Along with all other Local Authorities from 2009 Ealing is required to make this 15-hour education offer to the 25% most disadvantaged 3 and 4 year olds.
Single Formula Funding for Early Years

In June 2007, the Government announced its intention to change the funding arrangements for the free entitlement to early years providers for 3 & 4 year olds across the maintained, private voluntary and independent sectors.  These new arrangements must be implemented from April 2010. The aim is to improve fairness and transparency in the way that funding is allocated to providers who deliver the free entitlement, and support the extension to 15 hours from September 2010.

The single local formula will address inconsistencies in how the offer is currently funded across the maintained and Private Voluntary and Independent (PVI) sectors. This will help to ensure that decisions about funding for maintained and PVI providers are transparent, and based on the same factors. While funding levels and funding methodologies do not have to be exactly the same for all providers, any differences must be justifiable.

Participation Led funding

The Department for Children, Schools and Families (DCSF) expects the authority to remove the inconsistencies between the counting methods that exist across the Early Years sector.

The DCSF have indicated that a purely ‘places led’ funding approach would not be appropriate for Early Years providers apart from in exceptional circumstances, and would therefore not accept a move for the entire sector towards places led funding. The overall expectation is that authorities should identify a single approach for all funded settings in all sectors that is sensitive to participation whilst offering greater funding stability than the current system. 

Legislation

In order to support the implementation of the local single funding formula for early years’ provision, there will be changes to the legal framework 
for the funding of the free entitlement for 3 and 4 year olds.

A new Code of Practice is expected to come into force from April 2010. The new Code of Practice will apply to all Local Authorities. 

2. Ealing’s Framework for the flexible free entitlement.  

The government has set a framework
 for the revised free entitlement.  In November 2008 a project plan was approved by the school forum and a sub group of the school forum tasked to oversee the project. The steering group consists of Head Teachers, Private Voluntary & Independent (PVI) childcare managers, Ealing Pre-School Learning Alliance and LA officers. Ealing, along with all other LAs has considered the government’s framework for the revised entitlement and agreed a framework within the Department for Children Schools and Families (DCSF) parameters. 

	  
	Government’s Framework 
	Ealing’s 

Framework 
	Notes. 

	Entitlement 
	15 hrs a week over a minimum of 3 days 
	15 hours a week over a minimum of 3 days 
	We anticipate that by September 2010 all schools and Early Years settings will offer 15 hours a week. 
There is no expectation that maintained settings will deliver the entitlement flexibly 

Not all settings will be able to offer the 15 hours flexibly to meet the needs of parents. 

	Length of offer 
	38 weeks 
	38 weeks 
	This has been agreed for the time being.  It will be reviewed during the academic year 2009-2010 in discussion with providers and parents. 



	Min hrs in a day 
	2 hr block 
	2 hr block 
	  PVI only

	Max hrs in a day 
	10 hrs in one day, 
	6 hours in one day 
	 12 hours total can be taken over 2 days  PVI only

	Providers 
	2 providers maximum. 
	2 providers maximum. 
	  

	Parents: 
	a clear offer of flexible provision 
	A clear offer of flexible provision will be publicised for all parents in preparation for September 2010. 
	Flexible provision will be available in some PVI localities from September 2009 to cater for the 25% most disadvantaged children. 


3. Ealing’s Draft proposals for a single funding formula

A working group has been formed to consider the options for a single funding formula and consider the issues associated with its implementation. Proposals relating to the development of the formula are now out for consultation and include:

· A proposed banding of providers.

· Proposals for pupil counting.

· A mandatory supplement for deprivation.

· A supplement to incentivise quality.

· A supplement to incentivise flexibility.

The affordability of any proposed arrangements is a prime consideration of the working group and extensive financial modelling will be undertaken prior to the single funding formula being implemented along with an impact assessment for every setting to fully understand the effect the SFF will have on providers’ budgets.

Transition from the current position to the future funding formula is being planned carefully and will be managed so as to ensure stability within school budgets.

4. Frequently asked questions

a. Why extend from 12.5hrs to 15hrs

There is clear national evidence which shows that involvement in high quality early years education can lead to better educational and social outcomes for all children – which last through primary school. There are particular benefits for children from disadvantaged backgrounds.

There is also evidence
 that for certain groups of children e.g. summer born there is a particular educational benefit to increasing time spent in nursery provision.

Early year’s provision can also act as an enabler for parents allowing them time to return to work, enter training or achieve a better balance in their work and family life.

The extension to the free entitlement seeks to balance these benefits –increasing the offer so that there are additional benefits to children and making the offer more flexible to better meet the needs of parents.

b. Why the move towards flexible delivery of the free entitlement?

Flexible access to the free offer has the potential to boost take-up of provision by disadvantaged groups, helping to narrow the achievement gap. The Government believe that greater flexibility of a 15-hour offer will allow parents to more easily balance work and family commitments, and remove a significant barrier to employment or training for workless households, helping to reduce child poverty. 

c. Do all providers have to offer more flexible provision from now on?

Flexible provision needs to be driven by parental demand. The local authority is not forcing any provider to change its pattern of provision but clearly providers who continue to offer very rigid provision may not be attractive to parents who want greater flexibility. 

The local authority has a statutory duty to secure sufficient childcare to meet parental demand. In Ealing the flexible free entitlement will be delivered mainly through the Private Voluntary and Independent settings and children’s centres, there is no expectation that maintained nursery classes will have to deliver the15 hours flexibly

d. Can the free entitlement be delivered over the lunch period?

The current Code of Practice
 makes clear that the free entitlement can include the lunch period or other break as long as this is specifically planned to support children’s overall learning and development. 

Delivery model 1

Viking primary School is delivering the extra ½ hour over the lunchtime period:

             - Morning Session              9:00 – 12:00p.m.
             - Afternoon Session           12:30 – 3:30p.m.

Morning children have lunch from 11.15-11.45 and then have a story.

The teacher takes a 1-hour Iunch-break from 11.30am when the nursery nurse NVQ3, one NVQ3 and one classroom assistant supervise lunch and play once lunch finishes.

The nursery nurse takes a 1-hour lunch break from 12.15pm the two remaining staff members dismiss the children at 12.30pm and set up for afternoon session. 

The teacher is back at 12.30pm and the extra NVQ3 worker stays until nursery nurse is back at 1.15pm.

From 3.00pm the teacher is not directly working with the children and the Nursery Nurse and other NVQ3 worker supervise the children till they leave at 1.30pm.

Delivery model 2

Children would be entitled to 6 x 2½hour sessions each week staying over the lunchtime period one day a week.

See appendix 1 for illustration of how this would look in practice. This model requires additional staffing.
e. Can the additional hours be delivered by our breakfast after school club?

The DCSF has outlined a delivery framework which specifies that the free entitlement can only be delivered in a minimum of 2hr blocks. Children could therefore attend school run after-school club at the school for 1 day a week for 2.5hours, however sessions need to be planned to support the EYFS.
The Local Authority is currently waiting on further guidance on a delivery model using a school run breakfast clubs as these sessions would not meet the 2 ½ hour “rule”.
Appendix 2 shows how the additional hours could be provided in and after school club or breakfast club
f. Is there any guidance around staffing issues that may arise from the extension of the free entitlement?

The NUT has produced guidance around staffing ratios that arise from the extension to the free entitlement
, this document provides information on the statutory requirements and non-statutory guidance on staffing ratios for the Early Years Foundation Stage (EYFS) in England.  It answers questions, which are likely to arise from members working in the maintained, private, voluntary and independent early years’ sectors.

It is important to note that the ratio requirements set out in the EYFS statutory guidance represent the minimum numbers of staff that must be present with the children at any time. The EYFS statutory guidance document says that it may be necessary to exceed these minimum requirements in some circumstances, for example if a high proportion of the children in a group have special needs. 
The ratios set out in the statutory guidance relate to staff time available to work directly with children. Sufficient suitable staff must be available to cover staff breaks, holidays, sickness and time spent with parents, in order to ensure that the ratio and qualification requirements are always met in relation to the staff working directly with the children. Additional staff may be required to undertake a range of other work, such as management tasks, prepare meals, maintain premises and equipment.

g. What are the statutory staffing requirements for children aged three and over in maintained schools and nursery schools (except for children in reception classes)?

The early years’ provision in each class or group of pupils must be led by a ‘school teacher’, as defined by Section 122 of the Education Act 2002 and the Education (School Teachers’ Prescribed Qualifications, etc) Order 2003. The term 'school teachers' does not apply to teaching assistants, higher-level teaching assistants or other support staff. 
· At least one other member of staff must hold a full and relevant level 3 qualification. 

· There must be at least one member of staff for every 13 children.

A teacher must be present with the children at all times except during non-contact time, breaks and for short term absence. During the teacher’s non-contact time and, wherever possible during short-term teacher absence, one of the remaining members of staff should meet the following conditions:

· They must be assisting or supporting the work of a teacher;

· They must be subject to the direction and supervision of a qualified teacher in accordance with arrangements made by the head teacher;

· The head teacher must be satisfied that they have the skills, expertise and experience necessary, as set out in the regulations made under Section 133 of the Education Act 2002. 

There is no requirement for maintained schools to adjust their adult: child ratios at times when the teacher is not present with the children. The requirement that there must be at least one member of staff for every thirteen children remains the same at all times during the school day regardless of whether the teacher is present.
The size of a group or class should not normally exceed 26. If it does, the EYFS guidance advises that it is good practice to assign an additional teacher to the class. An additional teacher should always be assigned where the group size exceeds 30. 

h. What are the statutory staffing requirements for children in reception classes in maintained schools?

If the majority of children in the class reach the age of five, six, or seven during the course of the school year, the class is subject to the existing infant class size legislation, rather than to the EYFS statutory guidance, that is, an infant class must not contain more than 30 pupils while an ordinary teaching session is conducted by a single school teacher. The presence of support staff should not be used as a factor in determining whether a reception class complies with statutory infant class size limits. 

i. What are the statutory staffing requirements for maintained schools, which mix their reception classes with groups of younger children?

There are no statutory requirements specifically for such circumstances. The EYFS guidance advises that schools “should use their discretion in establishing ratios for these mixed groups based on the EYFS welfare requirements (that is, 1:30 for the reception group and 1:13, 1:8 and so on for the younger children)”. In exercising this discretion the school, and any partner provider, must comply with the statutory requirements relating to the education of children of compulsory school age children and infant class sizes. 
The EYFS guidance advises that it is good practice to segregate children in mixed classes into smaller groups of 26 or fewer for some parts of the day. It also says that it may be possible to meet the legal staffing requirements in more than one way and that professional judgement should be used in deciding which staffing arrangements are most appropriate for schools’ specific circumstances. Pages 19 – 20 of the EYFS Practice Guidance gives detailed examples of staff: child ratios in mixed-age groups. 
The EYFS guidance also advises that children who attend reception classes shortly after their fourth birthday “need special consideration to ensure that their particular needs are met and that they receive a high quality learning experience…Many schools already consider it good practice to employ full time support staff to work alongside teachers in reception classes” in such cases.

A reception class would not fall within the definition of an infant class if the majority of children will not reach the age of five during the school year. In such cases, the ratio and qualification requirements for children aged three and over in maintained schools would apply.

j. What are the statutory requirements for maintained settings’ staffing arrangements during lunchtimes and break times?

The EYFS guidance does not include ratio and qualification requirements for maintained schools during lunchtimes. However, under the Health and Safety at Work Act 1974, the statutory responsibility for the health and safety of pupils within a school rests with the employer of staff at the school. As part of this duty, a risk assessment should be undertaken for all activities, including lunchtimes, to assess the level of supervision that is required. This risk assessment should take into account the particular needs and vulnerabilities of children in the EYFS.
k. What are the statutory staffing requirements for children in maintained nursery classes and reception classes who attend school for longer than the school day or in the school holidays?

If this provision is run directly by the governing body or the proprietor of the school, the EYFS statutory guidance recommends that the ratio of adults to children should be 1:8. At least one member of staff should hold a relevant level 3 qualification and half all other staff should hold a relevant level 2 qualification. 
l. What are the statutory staffing requirements for children aged three and over in independent schools, including in reception classes?

Where a person with Qualified Teacher Status, Early Years Professional Status or another relevant level 6 qualification is working directly with the children, the following requirements apply:

· There must be at least one member of staff for every 13 children; and 

· At least one other member of staff must hold a full and relevant level 3 qualification.

Where a person with Qualified Teacher Status, Early Years Professional Status or another suitable level 6 qualification is not working directly with the children, the following requirements apply:

· There must be at least one member of staff for every eight children;

· At least one member of staff must hold a full and relevant level 3 qualification; and 

· At least half of all other staff must hold a full and relevant level 2 qualification. 
m. What are the statutory staffing requirements for children aged three and over in any registered early years’ provision?

Between the hours of 8 am and 4 pm, where a person with Qualified Teacher Status, Early Years Professional Status or another suitable level 6 qualification is working directly with the children, the following requirements apply:

· There must be at least one member of staff for every 13 children; and

· At least one other member of staff must hold a full and relevant level 3 qualification. 

At any time outside the hours of 8 am and 4 pm, or between the hours of 8 a.m. and 4 p.m. where a person with Qualified Teacher Status, Early Years Professional Status or another suitable level 6 qualification is not working directly with the children, the following requirements apply:

· There must be at least one member of staff for every eight children;

· At least one member of staff must hold a full and relevant level 3 qualification; and

· At least half of all other staff must hold a full and relevant level 2 qualification.

If the size of a group of children aged three and over exceeds 26, the ratio requirement of one adult to 13 children will only apply if two members of staff hold either Qualified Teacher Status or Early Years Professional Status or another suitable level 6 qualification.

n. What are the statutory staffing requirements for children aged three or over in Children’s Centres?

Staffing ratios for Children’s Centres are dependent upon the designation of the Centre. If the Centre was previously a maintained nursery school and has retained its DCSF number, it will be subject to the EYFS statutory requirements for maintained settings.  If the Centre is run by an independent provider, the EYFS statutory requirements for independent schools will apply. All other Centres would be classified as “registered early years’ provision” and would be covered by the EYFS requirements set out above
The size of a group or class should not normally exceed 26. If it does, the EYFS guidance advises that it is good practice to assign an additional teacher to the class. An additional teacher should always be assigned where the group size exceeds 30.    

Further guidance on staffing requirements and ratios can be found in:

http://www.teachernet.gov.uk/teachingandlearning/EYFS/clarificationsandfaqs/
Statutory Framework for the Early Years Foundation Stage May 2008 (p50-51) http://www.teachernet.gov.uk/docbank/index.cfm?id=12628 

Practice Guidance for the Early Years Foundation Stage May 2008 (p16-17)

http://www.teachernet.gov.uk/docbank/index.cfm?id=12629
Raising standards and tackling workload: a national agreement TIME FOR STANDARDS

http://www.teachernet.gov.uk/docbank/index.cfm?id=3479
o. How can the 15 hours be delivered within existing contracts?

The DCSF state that the 15 hours can be delivered within existing contracts, continuing to allow for 10% PPA time.  The main issue is cover across the lunch period and the employment of additional staff at this time may ease pressure on staff whilst maintaining ratios.

Example of the 1265 hours in practice

Teacher’s contracts refer to 1265 hours directed time when they should be at work. 

This figure is useful as it:

(i) Sets a framework of expectation which can be used in case of dispute

(ii) Satisfies unions that teachers are not being adversely treated by management

(iii) Clarifies the position for all parties

Teachers’ contracts are for 190 days plus 5 INSET days.

The 1265 minimum hours would be covered by the following examples:-

EXAMPLES OF 6 ½ HOURS ACROSS THE DAY

190 days 

1) From 8:30am until 12pm and 12:45pm until 3:45pm

OR

2) From 8:30am until 12pm and 1-4pm

OR

3) From 8:45am until 12:15 and 12:45 until 3:45pm

OR

4) 8:50 until 12:10 and 1 until 4pm

6 ½ hours per day                                                   

= 1235                              

5 INSET days x 6 hours                                         

=     30 








                         1265

All examples show what 6 ½ hours could look like – supporting the free entitlement.

Each ensures the minimum 1265 hours is in place in conjunction with the 5 INSET days.

Each school will be different in terms of its staffing and provision of nursery education. An agreed model will ensure that all children are receiving the same quality of provision regardless of when they access the service.

PPA Time

Each teacher is entitled to Planning, Preparation and Assessment time. 10% of their timetabled teaching time i.e. actual ‘lesson’ time. Timetabled teaching = 32.5 hours (6 ½ hours x 5 days) for a full-time teacher. This would equate to 3¼ hours PPA time. This could be a morning or afternoon depending on your agreed model and timings of education sessions.

TOIL Time

Teachers are not entitled to TOIL time as such (unless for reasons such as going on a weekend trip with children etc…) TOIL time in this instance would be given at the Heads discretion. There would need to be some understanding or allowance if a teacher was being asked to attend evening meetings or training on a frequent basis - this would need to be monitored. Each Centre will have uniquely different needs and arrangements, but there still needs to be equity across the borough service around this.

p. What is the procedure for changing nursery session times?

Before making changes to the start or end times of daily school sessions, the governing body or LA must go through the consultation procedure outlined in Statutory Instrument 1999 No. 2733: The Changing of School Session Times (England) Regulations 1999,

The regulations do not apply to maintained nursery schools.

Delivery model 3

Extending the school day by 30 mins.

             - Morning Session              8:30a.m. – 11:30p.m.


     - Lunch Break                    11.30a.m. – 12.30p.m.
             - Afternoon Session           12:30p.m. – 3:30p.m.

Delivery model 4

Extending the school day by 15 mins.

             - Morning Session              8:45a.m. – 11:45p.m.


     - Lunch Break                    11.45a.m. – 12.30p.m.
             - Afternoon Session           12:30p.m. – 3:30p.m.

5. Further Guidance

Implementing the flexible free entitlement

http://www.dcsf.gov.uk/everychildmatters/earlyyears/localauthorities/lapractice/entitlement/freeentitlement/
If you would like to discuss any of the information from this document please contact Amanda Hancock 0208 825 9330 or e-mail Amanda.hancock@ealing.gov.uk
Delivering the 15 hours:
The Local authority has appointed a consultant Elaine Sinclair to support schools around planning for the extended free entitlement. Please e-mail elainesinclair@vmailer.net if you would like to arrange an appointment.

Staffing and HR issues:

Mark Nelson – HR Schools Consultancy

Tel 020 8825 9478

E-mail mnelson@ealing.gov.uk
Single Funding Formula

Alexandra Ward – Management Accountant

Tel 0208 8825 9655

E-mail: Award@ealing.gov.uk
Appendix 1  

Rotating full day model children can stay for the whole day once a week..
Morning Children

	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch*
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch*
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch*
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch*
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch*

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm


Afternoon children 

	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm

	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm


*As the lunchtime period would not be part of the early years entitlement seperate lunchtime supervisory arrangements would need to be made for children staying for lunch.

1/5th of morning and afternoon places would need to be allocated to full day children.

Appendix 2 

After school club 
	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm

	After school club
	
	
	
	


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm

	
	After school club
	
	
	


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm

	
	
	After school club
	
	


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm

	
	
	
	After school club
	


	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm

	
	
	
	
	After school club


Breakfast club subject to further guidance being issued by the DCSF
	Breakfast club
	Breakfast club
	Breakfast club
	Breakfast club
	Breakfast club

	Monday am


	Tuesday am
	Wednesday am
	Thursday am
	Friday am

	Lunch
	Lunch
	Lunch
	Lunch
	Lunch

	Monday pm


	Tuesday pm
	Wednesday pm
	Thursday pm
	Friday pm
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� � HYPERLINK "http://www.dcsf.gov.uk/everychildmatters/earlyyears/childcare/childcareact2006/childcareact/" ��http://www.dcsf.gov.uk/everychildmatters/earlyyears/childcare/childcareact2006/childcareact/�





� The School Finance (England) Regulations 2010 (draft)


� HYPERLINK "http://www.teachernet.gov.uk/_doc/13963/ILLUSTRATIVE%20Regs%20School%20Finance%20(England)%20Regulations%202008%20showing%20proposed%20amendments%20060809.doc" ��http://www.teachernet.gov.uk/_doc/13963/ILLUSTRATIVE%20Regs%20School%20Finance%20(England)%20Regulations%202008%20showing%20proposed%20amendments%20060809.doc�


 


� � HYPERLINK "http://www.dcsf.gov.uk/everychildmatters/resources-and-practice/earlyedentitlement/" ��http://www.dcsf.gov.uk/everychildmatters/resources-and-practice/earlyedentitlement/�





� Effective Provision of Preschool Education research � HYPERLINK "http://www.dcsf.gov.uk/everychildmatters/research/keyresearch/earlyyearschildcare0910/eppe/eppe/" ��http://www.dcsf.gov.uk/everychildmatters/research/keyresearch/earlyyearschildcare0910/eppe/eppe/�


 


� � HYPERLINK "http://www.dcsf.gov.uk/everychildmatters/publications/0/1747/" ��http://www.dcsf.gov.uk/everychildmatters/publications/0/1747/�





� � HYPERLINK "http://www.teachers.org.uk/resources/word/EYFS-STAFFING-REQ-IN-ENG_KDR.doc" ��http://www.teachers.org.uk/resources/word/EYFS-STAFFING-REQ-IN-ENG_KDR.doc�





� � HYPERLINK "http://www.opsi.gov.uk/si/si1999/19992733.htm" ��http://www.opsi.gov.uk/si/si1999/19992733.htm�
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