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Why

· To summarise the wealth of ongoing observational assessments and information about what each individual child knows and can do, and their interests 

· To make sure each individual child continues to make progress and that you are providing the right environment and offering the appropriate range of experiences

· To provide leadership and management with information to enable the progress of the whole group to be tracked

How

Prior 

· Continue to use the individual children’s portfolios / learning journeys to record observational assessments, children’s representations, etc.

· Always check back to Development Matters and Look, Listen and Note to make sure you are looking at the full picture of the children  - recorded in their learning portfolios / learning journeys

Then

· Summarise your observations and knowledge of each child 

· Think about:

· How has this child made progress?

· Am I pitching my planning appropriately?

· What type of experiences really involve this child?

· How am I using this child’s interests to support their progress

· Decide which EYFS age / stage of development the child is currently working within for each area of learning

· Note next steps in the progress summary

· Use your principled professional judgement, alongside observational assessments that you have made about the children

NB:

· The learning map represented by Development Matters is designed for teaching – the statements provide a reference for assessment but are not in themselves a validated assessment like the EYFS Profile. Children will remain within EYFS statements for considerable time periods, so the statements, as they stand, cannot be used to track progress

When

· Within a timescale to suit your setting, but at least once a term

Who

· Key person(s)

































